 

Think of the mind as a giant corporation like Enron or WorldComm.  They are housed in a pyramid shaped building like the Transamerica building in San Francisco.  At the bottom are the senses--the street level salespeople and clerks who collect the raw information about what is really happening on the streets.  Then inside, low-level managers compile the reports from the salespeople and clerks into reports.  But rather than saving the original data, they shred it immediately.  

 

The same process happens on the next floor with the next level of managers.  They compile reports from lower level managers into digest form and summaries, and shred whatever is leftover.  No company ever used more shredders than the human mind.  By the time it reaches the top of the pyramid, the report is vague and stale but consistent with what the clueless CEO hopes to report to the even more clueless Board of Directors.  The Board of Directors is what we normally call “consciousness” in the mind.  Every quarter (second) the CEO reports to the Board, telling them exactly what they want to hear.  By this time the one-page summary is so distorted from the street-level facts that it is barely recognizable.  It is however highly consistent with the story the Board is telling themselves.  "We are profitable this quarter.  We are profitable every quarter.  This is a healthy company."

 

If everything is running smoothly without corruption, the corporation of personality can work very well.  But problems arise when the Board gets a different picture from what is really going on down below.  Sometimes a board member glances out the window and sees a riot and looting on the streets below and realizes he is being hoodwinked by the management.  The situation is complicated when all these companies have to deal with each other through their clerks and salespeople.  What's more, there are about nine different architectural designs for these pyramids and the internal rules they follow.  

